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https://www.healthcenterinfo.org/

Upcoming Trainings

Future Trainings

-

Enhancing Healthcare Access for Special Populations Through Telehealth
and Home Visitation Services- November 14 @ 1 PM EST
Title: Leadership and Successful Implementation

Session 2 will focus on enhancing understanding of integrated care models and
aspects of gaining leadership support for successful implementation. Leadership
endorsement is critical for the successful implementation of integrated care
methods. Participants will engage in discussions centered around strategies to
gain leadership buy-in. Case analyses and group exercises will empower attendees
to identify key motivators for leaders and tailor their approach to effectively
communicate the benefits of integrated care, thereby securing the necessary
support.

Registration: https://uso2web.zoom.us/webinar/register/WN _Sa-mIgAMTYKveomQERUqzv9+#/registration

hurseledcare.phmc.org/training/webinars.html



https://us02web.zoom.us/webinar/register/WN_Sa-mTgAMTYKywmQERUq7yQ#/registration
https://nurseledcare.phmc.org/training/webinars.html

Thank You!

If you have any further questions or concerns please reach out to Fatima Smith
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